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INTRODUCTIONtc "INTRODUCTION" \l 5

“As long as you did it to one of these the least among you, you did it to me.”












(MT.25)

This policy for the Diocese is our response to persons infected with HIV (Human Immunodeficiency Virus, the virus that causes AIDS) in our Catholic institutions, staff and those served.

Jesus assured His disciples He would be with them to the end of time (Mt. 28:20).  He calls us to recognize His presence among us, particularly in the poor, the outcast and the ill, and to respond to Him by our concrete love for them.  He invites us to participate in His mission of mercy and compassion.

“The joys and hopes, the griefs and anxieties of the people of this age, especially those who are poor or in any way afflicted, these too, are the joys and hopes, the griefs and anxieties of the follower of Christ.”





(Pastoral Constitution on the Church in the Modern World No. 1.)

With these words the second Vatican Counsel reaffirmed the necessary involvement of the followers of Christ with daily lives of men and women everywhere, both in communal life of the church and as individuals.  This inseparable connection reflects Christ’s more intimate union with us.  His incarnate presence binds us to the struggles of those with whom we share our lives.

Our Diocese as pastoral minister, employer, educator and as social service provider is ready to serve and to meet this challenge in a just, caring and informed way.  Furthermore, we pledge personnel of the Diocese to be present as the compassionate presence of Christ on a lonely road with care and sensitivity for those who are served.

This policy focuses on the four primary relationships of the Church to individuals: as pastoral minister, as employer, as educator and as social service provider.  It is not the intention of this policy to address the medical aspects of the disease nor to suggest the response of the Catholic health agencies to the problem.  This policy is based upon current knowledge and current law.1   Amendments may be made in the future.

I.
The Church as Pastoral Ministertc "I.
The Church as Pastoral Minister"
A.
Need for pastoral ministrytc "A.
Need for pastoral ministry" \l 3
1. The Diocese stands ready to provide pastoral ministry to persons with AIDS through the identification of community services to their families, friends and associates.2

2. A diocesan team of resource persons will be available for education and assistance to pastoral leaders in parishes as they minister to persons with AIDS and their families.

3. Education providing factual information of the physical and psychological impact of AIDS will be offered to promote understanding and compassionate pastoral care.
B.
The Sacraments

Persons with AIDS have the right to sacraments and Christian burial in accordance with the provisions of the Code of Canon Law.

C.     Confidentiality

 
The identity of a person with AIDS is confidential and every normal precaution will be taken to maintain that confidentiality.

II.
The Church as Employer

A.
Hiring

Persons seeking employment by the diocese or any subdivision thereof are protected against discrimination if otherwise qualified (i.e., their impairment does not prevent this person from performing the job or present a significant risk of endangering others) and shall not be discriminated against on the basis of AIDS, unless the nature and extent of the illness reasonably precludes the performance of such employment or impairs any operations of the employing agency.  This is in compliance with the requirements of law, which makes it unlawful to discriminate against a person because of physical handicap.  The Civil Rights Commission considers AIDS a physical handicap.  In the Pastoral Statement of the U.S. Catholic Bishops on Handicapped People (1978), the bishops addressed the rights of  handicapped in employment.

Defense of the right to life, then, implies the defense of other rights which enable the handicapped individual to achieve the fullest measure of personal development of which he or she is capable.  These include the right to equal opportunity…in employment.

B.
Continued Employment

Employment by the diocese shall not be terminated on the basis of AIDS, unless the nature and extent of the illness reasonably precludes the performance of such employment or impairs any operations of the employing agency.  In such cases medical opinion will be followed.  If a person is unable to continue his or her duties as a result of physical deterioration due to AIDS, financial and health care benefits shall be continued in accordance with diocesan personnel policy.

Opportunities for counseling and group support shall not be forced upon any individual but their availability through the community and/or the Diocese shall be made known so that those in need of them will be aware of their existence and the means of obtaining them.

C.
Employee Education
        Factual education on AIDS for employees of the diocese shall be undertaken so that infected persons are not treated in a prejudicial manner. Such education shall be designed to prevent misinformation, lessen unreasonable reactions to persons affected, and bring about proper social responsibility.

D.     Confidentiality
         The identity of a person with AIDS is confidential and every normal precaution shall   be taken to maintain confidentiality.

autonum
The Church as Educator

A.
Admissions and Continued Enrollment

Students with AIDS enrolled or seeking enrollment in preschool plus grade K through 12 will be permitted to attend school or parish religious education programs in the least restrictive setting.  Periodic and continuing evaluation should be conducted.  There is no need for mandatory screening of students entering school at any grade level.


Students with AIDS shall not be excluded from attending school or parish religious education programs for reasons of the infection unless the following exception conditions are evident as determined by the student’s parent(s) or legal guardian(s), the appropriate school or religious program administrator(s), and in a parish setting, the pastor:

1.
The student is not toilet-trained, is incontinent, or is unable to control drooling.

2.
The student has open sores or skin eruptions that cannot be covered.

3.
The student exhibits aggressive/hostile behavior.

It is presumed that local policies (c.f. Joliet Diocesan/REO/CSO Handbooks or Policy for guidelines pertaining to those enrolled in Catholic Schools and Religious Education) will be utilized to handle individual cases as well as grievances.  In those outstanding cases where disagreement on the existence of the excluding conditions prevents the student’s physician, the adult student, if a minor, the student’s parent(s) or legal guardian(s), the appropriate school or religious education administrator(s) and, in a parish setting, the pastor from reaching a decision on admission or continued enrollment, the local dean will be the “court of last appeal.”

B.
Exclusion
A student with AIDS who is excluded from school because of risk to himself/herself or others shall be assisted in attaining appropriate educational and catechetical instruction at the proper level.  A student with AIDS in a parish religious education program who is excluded from attending school shall be provided with an alternate means of catechetical instruction.  Periodic evaluations should continue to review the student’s status.

C.
Confidentiality
The identity of a student with AIDS and all health records and other pertinent files shall be kept confidential and to the minimum needed to assure proper care of all students and to detect situations where the potential for transmission may increase.

autonum
Extended Applicability
The principles set forth in Section III of this policy shall be applicable to any program operated by the diocese which serves children (e.g., care centers).  In such cases the appropriate diocesan administrator shall be substituted for the diocesan or parish educational personnel in the procedure outlined in Section III.  All educational and child service facilities should adopt routine procedures for handling blood and body fluids regardless of whether children with AIDS are present.  Section III should be interpreted subject to the applicable provisions of the Diocesan Policy Handbook and the Department of Health Guidelines and Recommendations for Elementary and Secondary Schools (Pre-K-12).

autonum
The Church as a Service Provider
A.
Initial Contact

1.
There shall be no discrimination in accepting persons with AIDS as clients or participants in any service offered by a diocesan agency or by a local parish.  These agencies shall act in a way that invites people with any affliction including AIDS to approach them for service.

2.
No employee shall refuse to service a person with AIDS.  In the event of a refusal, the employee shall be informed of this policy and instructed to adhere to it.

B.     Ongoing and Social Services

Clients of an agency who later are discovered to be suffering from

AIDS shall continue to be offered services of the agency.

C.
Confidentiality
The identity of a client with AIDS is confidential and every normal precaution should be taken to maintain that confidentiality.

D.
   Out-of-hospital Care

Because of the tremendous financial responsibility for medical, psychological, pastoral, and other care needed, the challenge is made to Diocesan Agencies, parishes, and   public and private service providers to work together creatively to assist persons with AIDS, their families and friends.

Footnotes
1Where applicable, canon law, civil law, and the Pastoral Statement of the U.S. Catholic Bishops on Handicapped People are cited in support of the rights of persons with AIDS, ARC and HIV, AIDS:  Acquired Immunodeficiency Syndrome:  ARC: AIDS Related Complex, other illnesses caused by HIV:  HIV:  Human Immunodeficiency Virus, the virus that causes AIDS, also known as HTLVII or LAV.

2Any reference to AIDS should be read as including ARC and, where relevant, infection with HIV.
